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LOUISIANA COMMISSION ON PERINATAL CARE AND
PREVENTION OF INFANT MORTALITY
https://us02web.zoom.us/j/81701298588   Phone: 602- 333- 0032    Conference code: 695902
May 20, 2021
Members Attending:  Dr. Biggio, Dr. Bleareau, Dr. Wise, Dr. Barrilleaux, Leslie Lewis, Amy Zapata, Aundria Cannon, Dr. Courtney Campbell, Erika Moss
Guests: Dr. Dumas, Dr. Hussey, Amanda Brunson, Danielle Mistretta, Kristy Ferguson, Marty Hennegan, Jade Marler, Rosi Trichello, Berkley Durbin, Becky Majdoch, Marci Brewer, Kayla Bruce, Cheri Johnson, Amy Ladley, Dr. Kieltyka, Dr. Gillispie-Bell, Gloria Grady, Lakisha Flagg, Jane Herwehe, Lisa Norman, Elizabeth Keenan, Mathew Wallace, Paulette Carter, Rachel Purgatorio Lacey Gero, Rachelle Boudreaux, Sara Dickerson, Keshia Holmes, Karis Schoellmann
Call to Order /Welcome & Introductions

· New Members Aundria Cannon, Women’s Health Nurse Practitioner, Dr. Courtney Campbell, Pediatrician, and Erika Moss, Neonatal Nurse were welcomed and introduced. 

Review/Approval of Meeting Notes- Mar 18, 2021, meeting notes were unanimously approved.
Louisiana WIC: Brief Presentation

· Leslie Lewis, nutritionist member of the Perinatal Commission provided a brief presentation to update members about Louisiana WIC services.  Services are being provided to nearly 100,000 participants a month through 106 clinic sites. 

· WIC priorities of the Child Nutrition Reauthorization

· Extend Child Eligibility 

· Extend Postpartum Eligibility to Two Years –
· Extend Infant Certification Periods to Two Years –infant to child food package.
· Breastfeeding is also a priority. 

Legislative Session & Updates

· Updates and status for the following bills were provided.  
· HB 193 (Rep. Marcelle) - Creates the office on women's health within the La. Department of Health and provides for the functions of the office.

· HB 190 (Rep. Willard)- Requires health insurance coverage for maternity services provided by certified nurse midwives, certified professional midwives, and doulas and further requires that Medicaid rates paid for health services delivered by midwives be at least equal to the Medicare rates for those services.

· SB 133 (Sen. Barrow)- Provides relative to the prioritization of health equity by the Louisiana Department of Health, including studying the costs of creating an Office of Women’s Health within the Louisiana Department of Health.
· HB 423 (Rep. Emerson) - Creates mandatory hospital reports on complications of surgical procedures resulting from an abortion.
· HB 578 (Rep. Amedee) - Provides relative to disclosure of certain information to abortion pill reversal.

· HB 255 (Rep. C. Owens) - Prohibits a curator from consenting to an abortion or sterilization of an interdict.

· HB 468 (Rep. Landry) - Provides relative to extension of Medicaid coverage for an individual experiencing postpartum.

· SB 215 (Sen. Barrow) - Provides for reasonable accommodations of employees who become temporarily disabled due to certain medical conditions. Specifically adds that lactation and postpartum be treated as another temporary disability.

· HB 316 (Rep. Davis) - Adds mucopolysaccharidosis type I and glycogen storage disorder type II to the state's newborn screening panel.
· HB 513 (Rep. Landry) - Establishes a burial fund for pregnancy-related maternal deaths.

Regular Updates/Follow-up from Perinatal Commission authorized projects 

· Louisiana Perinatal Quality Collaborative (LaPQC)

· The GIFT- 42 Birthing facilities in the state are Gift designated (16 Baby Friendly). Implementing third iteration- Gift 3.0. Aim: To reduce the Black-white gap across all measures in Gift-participating facilities. There is a shift in coaching strategy, transitioning from 1:1 to PQC coaching model. Using QI to test coaching strategies.
· Improving Care for the Substance-Exposed Dyad (ICSED) - NOWS Pilot ends June 30, 2021; ICSED is a result of learnings from that work. Focused on identification, care, and treatment of dyad affected by substance use/misuse. Timeline: Summer 2021: recruit for limited statewide rollout (8-12 facilities); September 2021: launch Sep –Dec 2021: slow rollout, level setting. Jan 2022: data collection begins. Lessons learned from NOWS are being applied to this initiative. 
· Safe Births: Transition to Life QI going well, 93% of teams reported some data in March. 83% are stratifying at least one process measure by race/ethnicity. Increased alignment in collaborative learning opportunities, more diverse and productive sharing. Labor Culture Survey- results will be processed and available to facilities by August.
· Pregnancy Associated Mortality Surveillance (PAMR)

· The 2018 PAMR Report will be released Summer 2021, draft will be sent to members for
feedback in/around June. The PAMR Committee(s) will remain virtual.
· Fetal Infant Mortality Review (FIMR) – no updates
Other Regular Updates:
· Maternal Levels of Care- The workgroup completed their work related to levels of care.

· A memo is being written to Secretary Phillips requesting for her to move forward. Louisiana Hospital Association (LHA) called a meeting with CEO to discuss changes to the Maternal Levels of Care regulations (Level 3 facilities).

· Healthy Moms/Healthy Babies Advisory Group – disbanded, but a Message Guide is being developed. 
· Free Standing Birthing Facilities – Health Standards is moving forward with rulemaking. 

· March of Dimes –Better Birth Outcomes: held meeting last week Better Birth Outcomes meeting last week.
Subcommittee/Workgroup Reports/Updates:

· Planning Subcommittee-has been working to organize workgroups.
· Membership Subcommittee- no updates at this time
· New Workgroups: Mental Health, Postpartum Care, Telehealth all held first meetings. 
· Adjourn
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